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Snapshot of our work in the community
COMMUNITY PARTNERS

PRO BONO

Our particular focus is to work with youth, helping them reach their full
potential. We’re proud to partner with the following organisations:

Our lawyers provide pro bono services for many organisations
throughout the country. In 2018:

• Youthline (since 2004)
assisting with their mission
to foster leadership and
personal skills in young
people
• Ōrākei School (since 2003)
weekly mentoring programme
for Year 8 students

• Waikato-Tainui (since 2018)
annual scholarship supporting
tribal members studying law
• TupuToa Māori and Pasifika
Corporate Pathways (since 2016)
supporting Māori & Pasifika
graduates to fulfil their corporate
career aspirations

$

Value of pro bono services provided: $510,000
47 organisations assisted, including: Auckland and Wellington
Community Law Centres, Child Cancer Foundation, Sweet Louise
Foundation, Te Patuwai Hapu, Refugees as Survivors NZ, Hospice
New Zealand, Hillary Himalayan Trust, The Refugee Family
Reunification Trust, Roots of Empathy and Paralympics New
Zealand

DIVERSITY, INCLUSION AND WELL-BEING

COMMUNITY GIVING

We value our people and try to be a great employer:

We’ve contributed a mix of financial and volunteer support to a wide range
of great causes, including:

•

Rainbow Tick first
organisation in NZ to receive
this certification

0%•

0% gender pay gap for the last
four years

• Wellness programme
employee education and
assistance since 2007

• Recognised by leading awards
in 2017 we added the White
Camellia Supreme Award to a
long list of awards recognising
our commitment to inclusion,
diversity and equality in the
workplace

Steptember - top 10 New Zealand
fundraiser (company)
Movember Foundation
Middlemore Foundation - Jammies
in June
Pink Shirt Day
14

TEAMS

52

INDIVIDUALS

12,631

MONEY RAISED

Kia ora tātou
Welcome to our community story
The relationships we form within the wider community, and especially
with our long-time community partners, continue to shape who we are.
Be it through partner organisations, responding to individual
community need, or attending to the well-being of our team, our
community-focussed activity underpins the exact quality that makes us
successful in our client work. Simply stated, we put people first.
For many years, we’ve had a key focus on supporting community
partners that help young people reach their full potential, and we
are especially proud of our long-term relationships with Youthline
and Ōrākei School. We also have a longstanding involvement with the
Auckland and Wellington Community Law Centres, in addition to a wide
and varied programme of pro bono activity and community giving.
The impact of these relationships and activities is truly reciprocal, and
our people value the opportunity to actively participate in, support and
celebrate the amazing work of these organisations.
Looking ahead, we are excited to continue to grow and expand our
community ties, in addition to further developing our pro bono practice
and sustainability initiatives.
I hope you enjoy reading about the work we are doing in the
community. I want to thank our community partners for collaborating
with us on this story, and we look forward to writing the next chapter
with them.

Anne Callinan
Chair

Youthline
From packing pens and collecting donations, to asking one
of our partners to jump off the Sky Tower - we’ve loved
every minute of our partnership with Youthline.
We greatly value the opportunity to support the incredible
service they provide to New Zealand’s young people. One
of our lawyers is the youth representative on Youthline’s
board of trustees, and our people enjoy being able to
participate in and celebrate the positive impact that
Youthline makes.

From starting the first free text Helpline service in New
Zealand through to having one of their executive team
jump off the Sky Tower to raise funds for Youthline, their
unwavering support has continued to buoy us over the
years. On behalf of all of the team at Youthline, and the
thousands of New Zealand young people and their families
who benefit from our services - thank you Simpson
Grierson. You are changing lives.

“

“

Youthline has been Simpson Grierson’s main charitable
partner since 2004. We are very proud of our association
and immensely grateful for their ongoing generous
support. Their consistent support of Youthline for over
15 years has meant that many more New Zealand young
people have been able to get the help they need, develop
leadership skills and contribute to their communities.
They are a true partner in that as the need changes for
Youthline, they have responded agilely to meet that need.

Shae Ronald

Youthline CEO

[Clockwise from left] Packing pens for Youthline’s annual fundraiser;
[top] Partner Gerald Lanning jumps off the Sky Tower to raise money for
Youthline; [bottom right] Youthline CEO Shae Ronald [centre] with youth
board representative Kylie Jens and pro bono partner Michael Wood.

Ōrākei School
Our long-running partnership with Ōrākei School has
had a lasting and positive impact on their students and
our people.
Centred around a weekly mentoring programme for the
school’s Year 8 pupils, our team members jump at the
opportunity every year to mentor and provide guidance to
these students.
We also love supporting the school's annual art exhibition
(a community favourite), and each of our summer clerk
intakes assemble bicycles that are given to Ōrākei School
students who have never owned one before.

We also work closely on other initiatives to help the
school succeed, including our annual Art Exhibition, our
students’ involvement with Simpson Grierson’s Matariki
celebrations, and other activities that focus on creating
positive change.

“

“

Simpson Grierson and Ōrākei School have developed a
strong and treasured relationship through the mentoring
programme, which began in 2003 with Year 8 students.

The valued support of Simpson Grierson has contributed
greatly towards the growth, nurture and education of our
children.
Michael Earl

Principal Ōrākei School

Simpson Grierson mentoring programme co-ordinator
Ruby Grubb (centre) with Year 8 Ōrākei School students
All required approvals were granted for students from Ōrākei School to appear in this publication

Community Law
Centres
In 2013, we piloted an initiative with the Auckland
Community Law Centre to give our young lawyers a weekly
opportunity to volunteer with them. Three years on, this
programme is still going strong in both the Auckland and
Wellington Centres.
Law Centre staff have offered great feedback about our
lawyers’ contributions and our people value the opportunity
to give back and provide advice on real-world issues.

Auckland Community Law Centre has a flourishing pro
bono partnership with Simpson Grierson. A Simpson
Grierson employee spends one day per week with us
almost every week of the year. They’re always well trained,
professional, and bring a lot of value to the Centre. We’re
supported through the partnership in other ways too we’ve worked with their business development staff, made
referrals, and been supported with resources, such as the
preparation of precedents.
In our experience the secondees get a lot of satisfaction
working with us, particularly the junior staff. They enjoy
the challenge of using law in unfamiliar ways, and like
the fact it has a positive effect on the community. The
partnership is really important to our work. It means we
can free up staff resources for some of the more complex
and long-term matters we encounter.

“

“

We’re also expanding our support for the Law Centres including sponsorship of their Community Law Manuals - and
look forward to the continued deepening of our partnership.

Darryn Aitchison

Community Manager
Auckland Community Law Centre

Auckland Community Law
Centre Community Manager
Darryn Aitchison (left) with
Simpson Grierson volunteer
co-ordinator Poncho Rivera-Pavon

Waikato-Tainui
We’re proud of our collaboration with Waikato-Tainui
to offer an annual scholarship, launched in 2018, that
supports tribal members who are studying law at the
University of Waikato.
Tawhiao McMaster was the first recipient of this
annual scholarship that aims to recognise and support
outstanding undergraduate law students. Tawhiao will
also take part in the work experience programme in our
Auckland and Wellington offices.
It’s gratifying to support these outstanding students on
their legal journey and an honour to work alongside
Waikato-Tainui in offering this scholarship to their
rangatahi.

“

“

The scholarship provides an opportunity for law
students to make the most of the strong relationships
Waikato-Tainui have with their partners such as
Simpson Grierson and the University of Waikato. We
are looking forward to seeing how the scholarship and
internship gives tribal members access to where they
want to be, and empower them to contribute to their
marae, their hapuu and their iwi.
Donna Flavell

CEO of Waikato-Tainui

2018 scholarship recipient
Tawhiao McMaster

Paralympics
New Zealand
Each year our lawyers dedicate hundreds of pro bono hours
to provide legal advice for a range of community partners.
This can be one-off or ongoing, and in the case of
Paralympics New Zealand we’re very proud to have formed
an ongoing partnership for the last five years, built on a
hybrid model of pro bono advice and fee paying work.
This has included working together through preparation
and completion of the Rio 2016 Paralympic Games in Brazil,
the PyeongChang 2018 Paralympic Winter Games and
their pursuit of gold at the Tokyo 2020 Paralympic Games.

From commercial partnership agreement advice, to
employment and constitutional matters, through to IP
guidance, Simpson Grierson has continued to support
PNZ to ensure our focus remains on delivering effective
outcomes, using the power of sport to positively influence
community perceptions of disabled people and to promote
a more diverse and inclusive society. The team at Simpson
Grierson are a pleasure to work with and we consider
them an integral part of our family of partners.

“

“

Simpson Grierson is the Official Supplier of Legal Services
to Paralympics New Zealand (PNZ) and has worked
with our organisation for five years. PNZ has undergone
significant change and growth in recent years and the legal
services provided have been invaluable.

Fiona Allen

Paralympics New Zealand Chief Executive

New Zealand PyeongChang 2018 Paralympic
Winter Games team

Other ways we support
our communities
PRO BONO
Providing pro bono legal services is a key way that we
can deliver benefits to our communities. Led by partner
Michael Wood, our pro bono practice is targeted towards
organisations acting for disadvantaged people, although we
also support a wide range of organisation, including:
•
•
•
•
•
•
•
•
•

Child Cancer Foundation
The Hillary Himalayan Trust
Great Potentials Foundation
Sweet Louise Foundation
Te Patuwai Hapu
Wellington Free Ambulance
Women in Sport Aotearoa Incorporated (WISPA)
International Centre for Missing and Exploited Children
The Refugee Family Reunification Trust

[Clockwise from left] Drew Leafa receiving his
award for being top stepper in 2018; [top right]
our 2018 Steptember results; [bottom left] our
top stepping team “GI Janes and Joe”

COMMUNITY GIVING
We contribute a mix of financial and volunteer support to a
wide range of great causes, including:
•
•
•
•
•
•
•
•

Movember
Dress for Success
Wellington City Mission’s ‘Be Someone’s Star’ appeal
‘Giving Living’ project
Jammies in June
Pink Ribbon appeal
Pink Shirt Day
Annual food parcel appeals

STEPTEMBER
We have participated in Steptember NZ since it began in 2015. It’s an exciting well-being
initiative designed to improve fitness while having a positive impact on the lives of people
living with cerebral palsy.
• We’ve featured in the top 10 New Zealand companies for fundraising every year
• Drew Leafa was the top stepper for New Zealand in 2018 and 2nd top fundraiser for
New Zealand

Diversity, inclusion
and well-being
For us, diversity is not just about the differences that you can see, but all of the
things that make us individuals - such as social backgrounds, values, religion,
thinking styles, life experiences, family backgrounds and talents. That’s what
makes people interesting.
We were the very first business in New Zealand to be awarded the Rainbow Tick,
and in 2017 we won the White Camellia Award for gender equality. We have had
a 0% pay gap between males and females for the last four years.
We prioritise the health and well-being of our people and are focussed
on sustaining a workplace that supports mental and physical well-being,
increasing awareness and reducing stigma. We have a number of resources
and programmes in place to support this, including THRIVE - our well-being
programme.

SUPPORTING OUR RAINBOW COMMUNITY
We were extremely proud to be the first organisation in New Zealand
to achieve the Rainbow Tick certification in 2014, and are committed to
continually demonstrating our support for the LGBTTIQ community.
In 2014 we established an internal pride network that supports and
empowers our people and helps them network with the wider rainbow
community. We are also delighted to sponsor the first annual New Zealand
Rainbow Excellence Awards in 2019 and will be presenting the Simpson
Grierson Impact Award - aimed at recognising those who tackle a particular
issue/opportunity with demonstrable and sustained improvement in rainbow
inclusion and well-being.

Entries from our internal Thrive
photo competition, promoting
activities that support good
mental health.

Sustainability
Applying environmental principles to our day-today activities means continually finding practical
ways to minimise the negative impact our
business practices can have on the environment.
It’s an ongoing focus and in 2019 we will be
taking the next step in our strategy to measure
and reduce our carbon footprint. In the past 12
months we have:

[Left] We’ve started removing
individual desk bins and are
replacing them with washable
desk-top recycler containers.
Designed to help our people
be more mindful about
reducing landfill waste, they
provide short term storage
before being sorted into the
colour coded bins in each
kitchen area.

[Right] All of our people have
been given KeepCups. Not
only are they convenient
for on-the-go use, but they
also help reduce waste and
conserve resources.

CONTACTS
For more information on our work in the
community, please contact:

ANNE CALLINAN
Chair
anne.callinan@simpsongrierson.com

MICHAEL WOOD
Pro Bono Partner
michael.wood@simpsongrierson.com

